NEFTS Douets Groun

OPEN MEETING Monday March 10th 1986 7.30pm

to be held at The Women's Place, Victoria Embankment.

A GENDA

The meeting will be introduced by JEAN STEWART,
NF&TS Women's Group Steering Committe Member.

1. Future Organisation short statement

2. EXPERIENCES AND NEEDS OF BLACK/ETHNIC MINORITY
WOMEN IN FILM TRAINING

Jean Stewart will introduce the Chairwoman:
PARMINDER VIR Head of the GLC
Race Equality Unit

TN %\c \
xL Part. 1 Personal Experiences:exploration of the problems.
\...

Guw-rode \\\ Speakers: “Yvomwe—Breusier ———  PiTerTtor
:Bonnie Srd\%fv Writer/journalist
. »* Mira oy TV scriptwriter
LASSTed R &Gw-t;\ Ingrid Lewis Ass. Producer,
2 . BBC Pebble Mill
s T Judith Headman Technician Limehouse Stud
e SN NFTS candidate
\,&‘\5\93

Speakers will each be asked to talk for approximately
5 minutes, the discussion will then be opened to the
floor.

INTERVAL

(During the interval the structure of the second half will
be confirmed)

Part 2 Needs : Ways forward
Speakers: Jocelyn Baro BBC Govenor ;
f%aiif:ﬁaii&- ACTT Committee on Equalit
ANV i
Speakers from the floor: el
Hilary Coote National Short Course
Tragindthg Programne
Shelley Partridge Inner London Carreers
Office
Claire Mussell West Surrey College of Ar
Cherry Potter Gandy Head of Script, NFTS
%?’3\,1\ &ETH/V
(other speakers from the floor will be added \go 1&
when their attendance is conflrmed) 9 GLC o
\ s £ 2
General Discuss bon o £ 1981-1986 B
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Final summing up by Chair. ‘A,a?c'l‘wlﬁlrrgrrfn(i)nzelr-\?{:odr?n
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Notes for Chair and Speakers:

Minutes will be taken, the intention is to
circulate a report on the meeting to all
relevant educational bodies.

Minute takers: Ann Piluso, Hilary Coote, Cherry Potter.

Each speaker will be asked to talk for approximatel
5 minutes. Speakers in Part 1 are,especially, asked
to call on their own experiences.

Please could we all meet at the Women's Place
on Monday 10th March between 7.00 and 7.15pm

to finalise plans for the meeting and to get

to know one another.
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The National Film and Television School,

N P I s Beaconsfield Studios, Station Road,
Beaconsfield, Bucks, HP9 1LG 04946 71234
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Record of Women's Meeting, January 9 1986 at the
Clarence Pub, Whitehall, London SWI.

'"WHY AREN'T MORE WOMEN APPLYING TO THE
NATIONAL FILM & TELEVISION SCHOOL ?'

Attendance was estimated at around 80 women, including a
number of students and graduates of the NFTS.
The meeting was chaired by Sally Anderson (student NFTS),
who asked each woman present to identify herself and the
organisation - if any - that she represented.

AGENDA:

1. Assessment of Applicants
Speaker: Amanda Richardson, student NFTS

The discussion centred around the basic and urgent need for
cha nge in the procedure by which women get into training
establishments, which would subsequently reflect the ways
in which women can work in the industry.

A number of specific points were raised:

Specialisation

Does the move towards specialisation at the NFTS work for or
against women? It seems that the move towards specialisation
reflects a general move towards mainstream filmmaking in
attitude and content. It also works against women applying
to the NFTS whose experience is based on the cross-grading
practices of the independent sector (through workshops and
collectives).

There was further discussion by women at the NFTS about the
benefits and the negative aspects of specialist training.

Selection Process

This raised a number of factors:

- The lack of women on interviewing panels. It was generally
agreed that it was important to have at least 2 women, if
not equal numbers of women and men on interviewing panels.
Anne Rawcliffe King (Training Officer, ACTT) stated that
parity on all panels should be a working policy of all
training establishments, and that she as an officer of the
ACTT would be able to put pressure on all ACTT recognised
training establishments to enforce this.

It was generally felt that changing the number of women on
interviewing panels would have a significant effect on the
number of women at the NFTS and in the industry. .

&

- The need for more women teachers at the NFTS: theré are
currently only 2 women on the permanent teaching staff,and
few brought in on a temporary basis. It was:sagfeed that there
are plenty of quallfled women for these jobs (who could be
located through WFTVN's 'Directory of Women working in f11m,
television and video'). It would also demonstrate the NFTS's
confidence in its women graduates if they were employed to

teach at the school. %@ACK&EMW

- The need for a much wider advertising and recru1tmaht 1&

campaign. G LC
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- The presentatlon and wording of the NFTS prospectus.
eg. the phrase 'superior creative capacity' was pointed

out as an intimidating requirement. It was generally
agreed that the question of 'confidence' was one that
deterred a number of women from applying. It would be

reassuring if there was known to be women on each inter-
viewing panel.

There were many questions asked about how to prepare an
application to the NFTS, which raised some specific points:

- Women's different economic circumstances, particularly
the problems of working mothers. There is a vital need
for creche facilities.

-~ The difficulty of choosing a specialisation for 3 years
training if your experience has been as a 'filmmaker'

- How do you get specialised training before applying?

- Was there prejudice against a 'feminist' content of an
application? It was pointed out that panels change yearly
and the female representation on the panel was often
feminist, but only a small percentage on the panel was
female.

Some discussion followed concerning the percentage of

female applicants in relation to the number of women accepted
as students.

It was asked whether women who were/had been at the NFTS felt
that the training had been worth it.

Advice was given by Cherry Potter (Head of Script, NFTS) on
what the substance of an application to the NFTS should be.

2. TEACHING AT THE NFTS
Speaker: Cherry Potter, Head of Script NFTS

Cherry Potter stressed that it was important to have more women
teachers, but suggested that there was icious circle operating
in that the few women there are in the industry are either

very under or very over-employed: this made it difficult to bring
them in to the school, either in terms of their time or their
related work experience.

Women teachers could obviously address the special interests of
women in film, but it was difficult to find ways of dealing

with these demands plus the regular teaching programme.

Cherry pointed out specifically that assertiveness training was
not available at the school to build women's confidence,and

that there were certain problems of psychological behaviour
related to working in a man's world, eg. women in key jebs

in the filmmaking process need to learn hoy&o deal wrtﬁ
predominantly male crews. All these problems need addressing

at the training level. o

=

3. EXPERIENCE IN THE INDUSTRY

The particular problems women face in the industry havipg had
training were discussed, prompted by the experiences o ER&&&Eni
graduates. They pointed out particularly that: Ve

4,55)

- Survival of women in a male dominated industry 1n\bjol\ﬁl C
range of difficulties, from day to day attitudes of
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and sexism to the problems women have in raising resources
for their film projects.

- Women graduates in technical grades have to compete with
in-house training schemes which support an essentially
younger white male technician.

In spite of this, it seemed that it was easier for women
in technical grades to get work than it was for women
directors.

It was suggested that the NFTS should help students formulate
a strategy for entering 'the industry' while still at the
school, particularly for women students.

4. TRAINING WITHIN THE INDUSTRY AND INDEPENDENT SECTOR
Speaker: Anne Rawcliffe King, Training Officer ACTT

Anne Rawcliffe King said that it had become obvious that the
provision of training facilities within the industry was
patchy/non-existent/ and occasionally very good, and that
appointing a training officer was seen as a tool for advanc1ng
the position of women. She felt that the ACTT's Women's
Conference had had a great deal of influence over her appointment.
The Job Fit Scheme had recently been introduced in an effort
to break the nepotistic attitude that existed in the industry.
She pointed out that the National Short Course Training
Programme (based at the NFTS) has held courses specifically
for women and ethnic minorities, but due to current changes

in the financing of these courses, it is likely that fewer
women and ethnic minorities would be able to make use of them.

There was further discussion about the benefits for women of
training withing the industry/independent sector as opposed
to training within an educational establishment.

RACE

It was felt that black women not only had to ith sexism
<hut also wi racism. The issue for ck women was felt to

G ———
be so important that it was agreed that it should be addressed

at the next meeting (see below). T
“T¥ was noted that there were no asian or black women students

or teachers at the NFTS.
FUTURE MEETINGS

Many women were enthusiastic to have regular open meetings to
discuss the subjects raised here, and there was overwhelming
support for having 2 monthly meetings organised by the Women's
Group at the NFTS. However, it was pointed out that this would
be difficult to channel through the NFTS as women in the school
are not a fixed group. It was suggested that it would ¥e more
practical to organise through existing organisatloqs”(;g WFTVN,
ACTT, Women Challenge Film and Video Education, Women's Media
Resource Project); once the networks were establi€hed, priority
areas for action could be addressed.

It was generally felt that the need for action was urgent,
particularly given the large enthusiastic response and lively
exchange of this meeting. Women looked forward to findin ways

of confronting these questions together. ¢ BLACK E%W
O
The next Open Meeting is on Monday March 10 7. 30pm,k '%%
venue to be confirmed. g GI ‘
Women's Steering Committee g 1981-1986
o
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